
THE POSITIVES AND NEGATIVES OF FORMAL AND INFORMAL

ASSESSMENTS

Formal and informal assessments are two specific procedures that teachers use to evaluate and grade their students.
â€œBoth formal and i.

Also, if a manager spots an employee making a mistake or inappropriate decision, it is better to address it
promptly to avoid passive approval. The major advantage is that they assist in informing teachers of students'
progress for proper instructional planning. If a student finds testing stressful and does not perform to the best
of their ability on a written, formal assessment, an informal assessment may give you the most accurate
measure of a student's true ability. The informal assessment uses specific criteria to evaluate students' progress
toward meeting learning goals in order to guide instruction. A running informal assessment allows you to
compare the child's progress over time to note how he is developing. Currently, informal assessments are often
no more than a time consuming process with little impact on improving student learning. Informal assessments
are not data driven but rather content and performance driven. District and School Administration Informal
assessments take on various forms in today's classrooms. Informal assessments include evaluation tools to
measure students performance and application of skills in order to plan instruction accordingly. You think he's
a sweet child and observe him with the belief he can do no wrong. Progress Over Time An informal early
childhood assessment doesn't use benchmark scores, standardized tests or cut-off-line data. Weaver, p. Their
assessments were essentially guesses, and did not count as grades. Navarete, et al. These methods may be
helpful if you want to decide which students will work with you that period, and which ones will work
independently. The requirements for keeping records, notes and other information on students' progress is
necessary for teachers in order to fully utilize this valuable information for improving instruction and learning.
That said, informal evaluations in the pre-kindergarten classroom aren't always beneficial and can have
drawbacks for you, the teacher, and your students. With formal, periodic evaluations, employees understand
they are being assessed and often prepare thoughts and questions in advance. These tests have been tried
before on students and have statistics which support the conclusion such as the student is reading below
average for his age. Ask your students to take a guess, which is quick but less accurate. You can receive
immediate data and then plan accordingly. While ease of use, reliability, its value as a basis for comparing
student performance against students in the same age or grade level are among its advantages, formal
assessment has its disadvantages as well. It may help you decide which students will get advanced homework
and which ones will take home review work that day. They are less stressful for students because they often do
not realize they are undergoing an assessment. A standardized test or a formal evaluation tool, by contrast,
may not provide a truthful picture of the child, who might feel scared, anxious or uncomfortable during a
formal assessment, thus skewing the results. For example, running records are informal assessments because
they indicate how well a student is reading a specific book. As established in the discussion of the value of
informal assessment earlier, such assessment is indicative of the individual needs of students and how to help
them develop their abilities and reach their full potential. Managers can encourage employees to prepare facts
or evidence of their work in advance of an informal get-together. The more information gathered regarding
students' progress in learning, the more tailored lessons and special services can be to meet students' academic
needs. How valuable are informal assessments? Say you are continuously observing a 3-year-old during the
school year to note his fine motor development. Moreover, for any objectives not attained, intervention
activities to re-teach these objectives are necessary. They may or may not be documented at all. You can also
use this type of assessment to inform your own teaching practices. Early childhood assessments can help
teachers identify strengths, areas for improvement and effective educational strategies, according to the
National Association for the Education of Young Children, or NAEYC. Students can also do this by
completing a quick task such as one example problem from the board that matches a specific level. Reflective
teaching is a necessary skill for informal assessment to effectively facilitate teaching-learning. A manager
needs to guard against the urge to step in and micromanage an employee's activities. However, they can stifle
employee creativity and become ineffective if poorly implemented.


