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I will also be looking at the various types of legislation and policies which and debating the effect that conflict between
practice and policy has on Organisational structures encourage and promote inclusive working with.

Illustrated below are some examples of how this may occur , but this list is by no means exhaustive. Poor
policies stemming from legislation made by researchers with little to no knowledge about the practicalities of
the job role may result in social workers feeling unsure about making crucial decisions and hesitate because
they may be solely accountable for their choices and the implications. See www. An effective and continuous
flow of care cannot be delivered if stakeholders are constantly having to reintroduce themselves and explain
their role. Once the system is implemented, certain employees and volunteers who work with vulnerable
people will be required to undergo a criminal record check and other background checks prior to engagement.
More cost effective. The individual has many complex issues which have not been clearly defined. With
constant media reports about social workers being spread too thinly due to massive case loads, it becomes
evident that the current law is not establishing how much is too much. The length of the policy may vary
depending on the issue it addresses. Partnerships are difficult to evaluate effectively and evaluations involve a
series of trade-offs regarding what sort of coverage is gained, whose perspectives to involve and the main
focus of the study. Persons deemed to pose an unacceptable risk will be disqualified from working with
vulnerable persons. A policy is a statement which underpins how human resource management issues will be
dealt with in an organisation. HSE: Manual handling guidance Control of Substances Hazardous to Health In
the care sector these regulations may apply to cleaning materials and medications that may be dangerous if not
used properly. Define key terms used in the policy at the beginning so that employees understand what is
meant. A breach of this policy is grounds for disciplinary action, up to and including termination of
employment. Crimes Act This Act provides information on criminal offences, and includes offences as
employers such as industrial manslaughter. The collaboration can also become unbalanced if other
stakeholders are unnecessarily withholding information about the individual through misuse of power or
through inappropriate attachment to their client. Privacy Act Privacy Act Relevant to all organisations who
maintain private records, including staff details and client information. Policy checklist set out the aim of the
policy explain why the policy was developed list who the policy applies to set out what is acceptable or
unacceptable behaviour set out the consequences of not complying with the policy provide a date when the
policy was developed or updated. Abuse can include physical, sexual, financial, psychological, social abuse
and neglect. Information Sharing Guidance for Practitioners and Managers This guidance supports good
practice in information sharing by offering clarity on when and how information can be shared legally and
professionally, in order to achieve improved outcomes. They also proposed the cause could be due to: Power
and budget struggles Lack of timeliness or relevance of research Mutual mistrust, including perceived political
naivety of researchers and scientific naivety of policy makers In order to rectify this they recommend:
time-scaled and good quality research personal contact between researchers and policy makers Inclusion of
research that the community or clients have asked for Research that included a summary with clear
recommendations If decisions makers are competing with each other over which strategies are placed into
legislation, the result can be a fragmented and unworkable document which instead of being defined and
transparent may be open to vague interpretation. The legislation aims to promote proper management,
administration, record keeping and auditing of accounts for charitable collections, as well as ensuring that the
public has access to information about charitable collections. Food Standards Agency: Guide for Businesses
Quality in care Circumstances that influence dignity, such as living conditions in care homes, are governed by
a whole host of regulations. Equality Act is the law that was enacted to prevent different types of
discrimination, such as direct and indirect discrimination, victimisation and harassment. Disability Services
Act Disability Services Act The Act aims to ensure that people with disabilities receive services that enable
them to achieve their maximum potential and participation in the community. References Key legislation -
Health and safety legislation Safe practice is very important to the promotion of dignity in care. It also
regulates youth justice, employment of children and young people, and child care. Ethical practice issues A
Code of Ethics can be described as a set of standards, to guide professional behaviour, based on the belief
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systems or values of a group of people who agree to adhere to commonly held philosophical principles. The
toolkit is set out in a modular format with a summary of key areas. Within the framework of to these tasks, I
am going to concentrate on looking at the impact of laws and regulations and describe how they enhance as
well as maximises rights in the health and social care setting Pollock, et al. It is intended as a source of ready
reference rather than as a learning tool, laying out the potential routes to resolution. Types of workplace
policies Here are some examples of common workplace policies that could assist your workplace: code of
conduct. Inequality between policy and practice is seen in all aspects of health and social care. I will look at
acts such as the Act of about right of humans, the act on the standards of care in health facilities, the act on
discrimination of and how they are used in the empowering clients in the health care setting. Lack of
accountability from professionals. This guidance provides clarity about the roles and responsibilities of the
key agencies involved in adult safeguarding. Additional choice for the individual. For example, a county
council, concerned for the health of its employees, imposed a blanket ban on manual lifting of people using
services. Prejudice or discrimination from members of the team. To assist in determining your risk rating and
therefore the amount of public liability insurance required visit the ACT Public Liability Insurance Risk
Advisory website link below. Agencies may be operating in more than one county, each county having its own
statutory responsibilities and priorities. There is a possibility of the differing geographical areas of
stakeholders posing problems within the team.


