
PERSONAL AND PROFESSIONAL DEVELOPMENT

We talk about personal and professional development but is there a difference? Let's look at the subtle differences
between development.

These professional qualities model sustainable well-being and full spectrum success. To gain the benefits of
professional development, Williams said, you need to be "personally committed to engaging in the growth
process. It shows that your hard work is getting noticed and has paid off. Becoming a better leader This one
might sound a little ambiguous. Some examples of professional development are: IT training Accountancy or
budgeting Legal knowledge or expertise These could be delivered in many different methods, such as
classroom based learning, eLearning, coaching, consultation, mentoring and more. It involves enhancing the
necessary skills to carry out your role as effectively as possible and is something that will continue throughout
your working life. Which skills do you already possess, and which ones will take some time to learn? Find her
on twitter AshDWallis. Depending on your company and how the process works, you may need to interview
for a promotion or it might just be an open discussion. What about mental goals? What will help you in your
personal growth will certainly also carry over to your professional life. Remember, this one is an ongoing
process. Shanita Williams, assistant vice president of learning and development at Southern New Hampshire
University SNHU , said she uses a specific approach to guide her thinking when creating a personal
development plan. Do you have skills that you can teach them? What personal or professional goals do you
have for ? Professional development is personal development: you are who you are, wherever you are. As I
mentioned in the previous article, there is a lot of connection between the seven buckets. STEP 1: Define
Results and Motivation - Considered by Williams to be the first and most important step, a vision for your
personal development plan starts at the finish. Take advantage of online media, like Khan Academy's Hour of
Code , to sharpen your professional skills or advance your knowledge of areas in which you have limited
experience. Hence, the career category. Remember, it never hurts to practice for an interview, so call up a
friend or ask your mentor to do a few practice runs. Make deadlines you can meet and stick to them. You can
build upon skills you already have to be even more capable. This might look different for everyone, but here
are a few examples. All of these goals have different time frames and different buckets to help you get there. If
you read that article, you noticed that I divide personal development into seven different buckets: physical,
mental, emotional, spiritual, financial, career and relationships. Determine new skills or experience you will
need for the new role. And how do you know which one to focus your energies on? If there are any specific
requirements for the promotion which you do not already possess, take note of what you need to learn.


